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At Nicer Hotel, we consider gender equality as a fundamental human right and aim to create a fair, equal, and inclusive workplace culture. We are committed to providing equal opportunities for all by strictly prohibiting gender-based discrimination in workforce participation, remuneration, career opportunities, and management processes.
In this regard:
1. Health, Safety, and Well-being
We take measures to protect the health, safety, and well-being of all employees regardless of gender, and we strive to create a safe and peaceful working environment for everyone. Ensuring psychological and physical safety in the workplace is one of our top priorities.
2. Workforce Participation
We support the active participation of women in working life and encourage the employment of women across all departments. Independent of traditional job roles, we ensure that all employees are employed according to their skills and career goals.
3. Remuneration Policy
In line with the principle of “equal pay for equal work,” we apply a fair remuneration policy without gender-based wage discrimination. We believe that everyone contributing equally to the workforce should have equal rights.
4. Job Allocation and Working Conditions
We ensure fairness in workload and task distribution by evaluating employees based on their skills and experience rather than gender. In recruitment and performance evaluation processes, we establish fair decision-making mechanisms free from gender discrimination.
5. Career Development and Training
To ensure that women and men benefit equally from career opportunities, we provide professional development programs and implement encouraging policies that allow employees to progress under equal conditions. We plan training programs to enhance competencies and include awareness-raising activities.
6. Equal Representation in Leadership and Management
We encourage greater participation of female employees in managerial and decision-making positions. We adopt a merit-based promotion policy, without gender discrimination in leadership roles.
7. Work–Life Balance
We strive to offer flexible working models to help employees maintain a healthy work–life balance and develop policies that support parents’ participation in working life. We provide the necessary flexibility to enable employees with children to manage their work processes more comfortably.
8. Zero Tolerance for Abuse, Harassment, and Discrimination
We do not tolerate any form of discrimination, harassment, abuse, pressure, coercion, or injustice based on gender in the workplace. In such cases, we establish rapid and effective intervention mechanisms to safeguard employees’ rights.
9. Social Awareness and Corporate Social Responsibility
We contribute to projects and social awareness campaigns that support the empowerment of women. At both local and national levels, we take part in initiatives that promote gender equality and support progress in this field.
10. Supply Chain and Business Partners
We observe the principle of gender equality within our collaborations and supply chain, and we aim to support women entrepreneurs and businesses that prioritize women’s employment.
At Nicer Hotel, we do not merely adopt gender equality as a principle; we integrate it into every stage of our daily operations and continue to ensure a fair, respectful, and equal working environment for all employees.
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